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1, INTRODUCTION

Section 177(9) of the Companies Act, 2013 provides that:

'Every |isted company ar such c/ass or c/asses of companies, as may be prescribed,
shall establish a vigit mechantsm fot clirectots and employees to- report genuine
concerns in such manner as may be prescibed

Regulation 22 of SEBI (Listing obligations and disclosure requirements),
Regulations 2015 provides that:

'The listed entity sha fomulate avigil mechanisn for directors and employees to repott
genuine concems.'

Therefore, to ensure compliance with the aforesaid Act, and regulation, the
Company has revised its policy on Whis e Blower. This policy has been adopted
by the Board of Director and Audit Commiltee.

2. POLICY OBJECTIVES

The Vigil (Whistle Blowe0 Mechanism aims to provide a channel to the directors and
employees to report genuine concerns or grievances about unethical behavior, actual or
suspected fraud or violation of the Code of Conduct or policy. The Company is
committed to adhere to the highest standard s of ethical, moral and legal conduct of
business operations and in order to maintain these standards, the Company encourages
its employees who have genuine concerns or gdevances about suspected misconduct to
come forward and express these concerns or grievances without fear of punishment or
unfair treatment.

The mechanism provides for adequate safeguards against victimization of Directors and
employees to avail of the mechanism and also provide for direct access to the Chairman
of the Audit Committee in exceptional cases.

This neither releases employees from thejr duty of confidentiality in the course of their
work nor can it be used as a route for raising malicious or unfounded allegatjons about a
personal situation

3. DEFINITIONS

"Protected Disclosure" means a written communication of a concern made in good
faith, which discloses or demonstrates information thjt may evidence an unethical or
improper activity under the title "SCOPE OF THE POLlCy, with respect to the Company.
It should be factual and not speculative and should contain as much specific information
as possible to.allow for proper assessment ofthe nature and extent ofthe concern.



"Subject,, means a person or group of persons against or in relation to whom aprotected Disclosure is made or evidence gathered during the course of an
investigation.

"Vigilance OfficerNigilance Committee or Committee. is a person or Committee ofpersons, nominated/appointed to receive protected discrosures from whisue browers,
maintaining records thereof, pracing the same before the Audit committee for its
disposal and informing the Whis e Blower the result thereof.

"Whisfle Blower,, is a Director or employee who makes a protected Disclosure under
this Policy and also referred in this policy as complainant.

"Alleged wrongful conduct shall mean violation of law, lnfringement of Companies
Rules misappropriation of money, actual suspected fraud, substantial and specific
danger to public health and safety or abuse authority ,,

"Board means the Board of directors of the company.,,

"Code means Code of Conduct for Directors and Executjves adopted by the patidar
Buildcon Ltd."

"Disciplinary Actions means actjon or measures taken against the Subject by the
vigirant officer or Audit committee which shalr be per the prevailing service Rures ofthe
Company and Civil/ Criminal Law as, be applicable.,'

A. ELIGIBILITY:

Arr Directors and Emproyees of ihe company are erigibre to make protected Discrosures
under the Policy in relation to matters concernjng the Company.

5. SCOPE

The poljcy is an extension of the Code of Conduct for Directors & Senior Management
Personnel and covers disclosure of any unethical and improper or malpractic-es and
events whjch have taken place/ suspected to take place invo]vjng:

1. Breach of the Company's Code of Conduct
2. Breach ot Business lntegrity and Ethics
3. Breach of terms and conditions of employment and rules thereof
4. lntentional Financial jrregularities, jncluding fraud, or suspected fraud
5. Deliberate violation of laws/regulations
6. Gross or Willful Negligence causing substantial and specific danger to health, safety
and environment
7. lvlanipulation oi company data/records

Perforation of conf idential/propriety information



9. Gross Wastage/misappropriation of Company funds/assets.

The comolainants role is that a reporting pady wdh relrable information.

-tne 
comptarnant ts not required or expected to conduct any investigations on his

The complainant may also be associated with the investigatjons, if the case sowarrants However. he/she shall not have a right to participitJ.
Protected Disclosure wi be appropriatety dea-lt witl'Ov ihJ C-Jmoetenr e,,*,.,.;r"
The comprainant shall have a right to be jnfor."o or tie Jispo.iiio,i;i nir';r;i"rrr"except for overriding legal or other reasons.

The identity of the complainant shall not be re!€aled.
The Complainant shall not be subject to victimization due to the fact that he had
filed a Complaint under this mechanism.
lf the Complainant is required to submjt evidence in legaJ or anv other o.oceedin.l
under this Mechanism, arangements towards his travel, 

"t" 
*itt Oe ,.J. "

Protection under this mechanism does not mean protection against disci;linary
action arisjng out of any false, motivated or vexatious Complaint.
Any other employee assisting in the investigation or furnisfring evidence withregard to a Complajnt shall also be protected.

All Protected Disclosures should be rcported in writing by the complainant as soon aspossible not.later than 30 days after the wrristte gto';ei oecom;"-"iu"i"'oilr," .u."and should either be typed or w tten in a legibte handwriting in gnqfi"n. if,'" prot"O"O
Disctosure should be submitted under a covirjng t"tt* sig":,J oy ii;;ompiainant in aclosed and.secured envetope and shoutd be su-per ,"rib"i ;; ;i;;;";;iatctosur"
under the Whistle Blower Dolicv" or sent through 

"r"if 
*itn tn" 

"rO]"1i 
)protected

disclosure under the Whistie Blower policy,,.

lf the complajnt ts not super scribed and closed as mentioned above the protected
disclosure will be dealt with as if a normal disclosure. protecteJ OlJc-f oiures' Jnouf a Oeaddressed to the Vigjtance Officer of the Company or to tn"-Cn"irrli ? jn" nroitCommittee in exceptional cases.

The contact details of the V,gilance Officer are as underr
Name and Address - MR. RAJNIKANT PATEL

MANAGING DRECTOR
RATIDAR BUILDCON LIMITED, ,10 

I\,,I.G, ROAD, IATI BAZAR,
JOMVARNAGAR,
SURENDMNAGAR-363020

1.

2.

3.

4.
5.

(D

(iD

(iiD

(iv)

(v)



EMATL lD: patidarbuidtconttd@rocketmail.com
ln order to protect the identity of the complainant, the Mgilance Of{icer will not issue any
acknowledgement to the complainants and they are not advised nejther to w te their
name / address on the envelope nor enter into any further correspondence with the
Vigilance Officer.

Anonymous / Pseudonymous disclosure shall not be entertained by the Vigilance
Officer

On receipt of the protected disclosure the Vigilance Officer shalt
letter bea ng the identity of the Whis|e Btower and process
Disclosure.

detach the covering
only ihe Proiected

9. INVESTIGATION

All Protected Dis_closures under this policy will be recorded and thoroughly investigated_
The Vigjlance Officer will carry out an rnvestigation either hrmself/trersjf or by involvlng
any other Officer of the Company/ Committee constituted for the same /an outsida
agency before referring the matier to the Audit Committee ofthe Company.

The Audit Commiftee, if deems fii, may call for further information or particulars from the
complainant and at its discretion, consider involvtng any other/addiional Officer of the
Company and/or Committee and/ or an outside agency for the purpose of investigation.
The invesfigation by itself would not tantamount to an accusation and is to be treated as
a neutralfact finding process.

Ihe investigation shatt be compleled normally within 90 days of the receipt of the
protected disclosure and is eltendable by such period as the Audit Committee deems flt.
Any member of the Audit Committee or other officer having any conflict of interest with
the matter shall disclose his/het concern ,4nterest forthwith and shall not deal with the
matter.

10. ROLE OF INVESTIGATOR(S)

1. lnvestigators(s) are required to conduct a process towards fact finding and analysis.
lnvestigato(s) shall derive thei. authority from Competent Authority when aiting
within the course and scope of their investigation. The lnvestiqato(;) shall subm-it
his/their report to the Competent Auihority.

2. All lnvestigators shall perform thejr role in an independent and unbiased manner;
lnvestigators have a duty of faimess, objectivity, thoroughness, ethical behaviors and
observance of professional standards.

3. All lnvestigators. are authorized to take reasonable steps including reprjmand
against the Whistie blower in case of repeated f.ivolous complaints -

11. DECISION AND REPORTING:

lf an investig;tion leads to a conclusion that an improper or unethical act has been
committed, the Chalrman of the Audit Committee sha recommend to the Board of



Directors of the Company to take such disciplinary or corrective action as it may deem

Any disciprinary or corrective action rnitiated against the subject as a resurt of thefindings of an investigatjon pursuant to this ioticy 
"lrifr-"ji,"*? ifl. ippricablepersonnel or staff conduct and disciplinary procedures.

A quarterly report with number of complaints recejved under the policv and theiroutcome shall be placed before the Audit iomritt"e und Ge Ailrd - -"", '

A.complainant who makes false allegations of unethical & improper practices or about
alleged wrongfur conduct of the subject to the vigiran"" oni"", o' ," nuJit-co-'if";
shall be subject to appropriate disciprinary action in accordanc" 

"iti ir.," ..ur".,procedures and policies of the Company_

1 2. DISQUALIFICATIONS:

Whrle it will be ensured that genuine Whis e Blowers are accorded complete protection{rom any kind of unfair treatment as herein set "rt ""v-"uri" iiif,iJp'rotectron wittwarrant disciplinary action.
Protectjon under thjs poljcy would not mean protection from disciplinary action arisingour of false or bogus aflegations made by a wr'istt" eto"e,. r.n-#no"ii tl'0" rur"" o,.bogus or with a mala fide inienrion. Whisfle elo*"r". ;ni-rui," jiy protected
Disclosures, which have been subs€quenfly f"rnJ t"'0" rn"i"-i,a"l' /riuotor", o,malicious. shall be liable to be prosecuted.

IE.ACCESS TO CHAIRMAN OF THE AUDIT COMMITTEE:

The Whistle Blower shall have rioht to access.Chairman of the Audit Committee djrecflyin exceptional cases and the char:rman of th" nroit Co,nr-ittuJi" 
"ri'niri"#'t'" 

pr"".rio"suitable directions in thjs regard.

Directors and Employees shall be informed of the policy by publishing on the notice boardand the website (www.patidarbuildconltd.comt tor puOfid i'niorrn"ti,i.- 
-*'"'
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